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Bill Type and Number:    Ordinance 2014-546
Sponsor: Council President at the request of the Mayor:
Date of Introduction: August 12, 2014
Committee(s) of Reference: R; F
Date of Analysis: August 15, 2014
Type of Action: Ordinance Amendment; Contract Amendment
Bill Summary: The ordinance amends Chapter 116 (Employees and Employee Benefits), Part 14 (Group Health Plan), Ordinance Code, by creating a new section 116.1406, Ordinance Code (Self-Insurance); it authorizes the City to self-insure its group health plans in 2015; it authorizes the Mayor and Corporation Secretary to execute and deliver an amendment to the City’s contract with Blue Cross and Blue Shield of Florida, Inc. to provide for plan administration services.
Background Information:  Acknowledging the need to provide its employees with cost-effective, high quality health insurance and recognizing that City employee and retiree group health insurance benefit rates have significantly increased in recent years, the City’s outside consultants have presented facts that show that the City should consider a move to a self-insured group health plan in 2015. The proposed legislation (ordinance amendment) stipulates that effective January 1 of each year, the City may provide plan benefits through a self-insurance arrangement rather than through a fully insured Group Health Carrier/Vendor. A plan administrator shall be selected after a vendor competitive solicitation conducted by the Intra-Governmental Services Department.  And advisory report on the vendor responses would be submitted to each Council Member; the report would include recommendations on a vendor with respect to the fees to be charged and the provider networks to be offered.  The funding necessary to cover the City’s self-insurance obligations shall be included in the Mayor’s annual budget.  The Chief of Compensation and Employee Benefits shall be responsible for implementation and administration of the self-insurance program.
Policy Impact: Employee Services/Compensation and Benefits/Ordinance Code
Fiscal Impact: Minimal
Analyst: Jackson
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